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THE COLLEGE HAS ZERO TOLERANCE FOR HARASSMENT IN ANY FORM.
THIS APPLIES TO ALL FORMS OF HARASSMENT, INCLUDING SEXUAL AND
RACIAL HARASSMENT.
Harassment is when a person behaves in a way which is intended to cause you distress or
alarm and includes a very wide range of behaviours.

* mEPORT IT INFORMALLD *

If you feel you may have been harassed, do not hesitate to contact the
College Welfare Officers who are also trained Harassment Advisors.

They will be able to listen to you, offer advice, and explain and guide you through the formal
complaint procedure should you wish to submit one.

CONTACT
Clare Woolcott - Nurse & Welfare Dean: nurse@seh.ox.ac.uk
Jane Armstrong - Senior Welfare Officer: welfare@seh.ox.ac.uk

Conversations will remain confidential (unless they fear for your or someone else's safety).
The choice of changing this informal chat to a formal report is completely YOUR choice.
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a FORMAL COMPLAINT - SUMMARY OF ACTIONS WHICH COULD BE TAKEN IF YOU CHOOSE TO )

To document a formal complaint, submit a written document detailing your situation to the relevant person (see
below). This should give an outline of the alleged harassment and any information pertinent to your case.
The College Harassment Advisors can help you with this.
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